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Hubungan Gaya Kepemimpinan Kepala Ruangan Terhadap Kinerja Perawat
Pelaksana Di Ruang Rawat inap RSUD Kota Salatiga

ABSTRAK

Latar Belakang : Kinerja dalam sebuah organisasi dilakukan oleh segenap sumber
daya manusia yang ada baik pemimpin atau pekerja. Gaya kepemimpinan yang
diterapkan mempengaruhi kinerja perawat yang bekerja dalam memberikan pelayanan
keperawatan yang konstan dan terus menerus selama 24 jam kepada pasien setiap
hari, sehingga memberikan gambaran baik buruknya Kkinerja  seorang perawat
dari gaya kepemimpinan yang diterapkan oleh kepala ruangan. Tujuan penelitian ini
adalah mengetahui hubungan gaya kepemimpinan kepala ruangan terhadap kinerja
perawat pelaksana di Ruang Rawat inap RSUD Kota Salatiga

Metode : Jenis penelitian deskriptif korelasional dengan pendekatan cross sectional.
Populasi dalam penelitian ini adalah perawat pelaksana di ruang rawat inap RSUD Kota
Salatiga sebanyak 204 perawat. Teknik sampling dalam penelitian ini menggunakan
purposive sampling sebanyak 68 perawat. Instrumen yang digunakan kuesioner gaya
kepemimpinan dan Kinerja perawat. Analisis data menggunakan uji kendall tau.

Hasil : Gaya kepemimpinan kepala ruangan di ruang rawat inap RSUD Kota Salatiga
sebagian besar otoriter sebanyak 40 responden (58,8%). Kinerja perawat pelaksana di
ruang rawat inap RSUD Kota Salatiga sebagian besar baik sebanyak 44 responden
(64,7%). Ada hubungan negatif antara gaya kepemimpinan kepala ruangan terhadap
kinerja perawat pelaksana di ruang rawat inap RSUD Kota Salatiga (nilai p=0,001 <
&'=0,05). Keeratan hubungan ke arah negatif dengan nilai -0,385 yang dikategorikan
rendah (0,20 — 0,399) yang artinya keeratan hubungan gaya kepemimpinan dengan
kinerja perawat di ruang rawat inap RSUD Kota Salatiga adalah rendah.

Simpulan : Ada hubungan negatif antara gaya kepemimpinan kepala ruangan terhadap
kinerja perawat pelaksana di ruang rawat inap RSUD Kota Salatiga

Kata kunci : gaya kepemimpinan, kinerja perawat
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The Relationship between the Head of Room's Leadership Style and the
Performance of Executive Nurses in the Inpatient Room at Salatiga City Regional
Hospital

ABSTRACT

Background: Performance in an organization is carried out by all existing human
resources, both leaders and workers. The leadership style applied influences the
performance of nurses who work in providing constant and continuous nursing services
24 hours a day to patients every day, thereby providing an overview of the good and bad
performance of a nurse from the leadership style applied by the head of the room. The
aim of this research is to find out the relationship between the head of room's leadership
style and the performance of executive nurses in the inpatient room at Salatiga City
Regional Hospital

Method: This type of descriptive correlational research with a cross sectional approach.
The population in this study were 204 nurses in the inpatient room at Salatiga City
Hospital. The sampling technique in this study used purposive sampling of 68 nurses. The
instrument used was a questionnaire on leadership style and nurse performance. Data
analysis used the Kendall Tau test.

Results: The leadership style of the head of the room in the inpatient room at Salatiga
City Regional Hospital was mostly authoritarian, 40 respondents (58.8%). The
performance of implementing nurses in the inpatient wards at Salatiga City Regional
Hospital was mostly good, with 44 respondents (64.7%). There is a negative relationship
between the leadership style of the head of the room and the performance of the executive
nurse in the inpatient room at Salatiga City Regional Hospital (p value = 0.001 < = 0.05).
The closeness of the relationship is in the negative direction with a value of -0.385 which
is categorized as low (0.20 — 0.399), which means that the closeness of the relationship
between leadership style and the performance of nurses in the inpatient wards of the
Salatiga City Regional Hospital is low.

Conclusion: There is a negative relationship between the leadership style of the head of
the room and the performance of the executive nurse in the inpatient room at Salatiga
City Regional Hospital

Key words: leadership style, nurse performance
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