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Belakang:Kepemimpinanmerupakansenidanketerampilanseseorangdalammema

nfaatkankekuasaannyauntukmemengaruhiorang lain, agar melaksanakan 

aktivitas tertentu yang diarahkan padatujuan yang telah ditetapkan. Peranan 

seorang pemimpin penting 

untukmencapaitujuanorganisasiterutamaberkaitandenganpeningkatankinerjapega

waidalammelaksanakanpekerjaannyaSalahsatufaktoryangmempengaruhi 

kepemimipinan yaitu kinerja karyawan.Kinerja 

karyawanyangtinggidiharapkanolehorganisasiatauinstansi.Penelitianinibertujuan

untukmengetahuipengaruhgayakepemimpinanterhadapkinerjakaryawan. 

Metode: Penelitianmenggunakanmetodeliterature reviewdenganmencari artikel 

melalui google scholar dan garuda dengan katakunci gaya kepemimpinan, 

Kinerja Pegawai, Kepuasan kerja. 

Ditemukan212artikelsesuaidengankatakunci.Sejumlah79artikeldieksekusikarnati

dak tersedia dalam full text. Sebanyak 133 artikel kemudian dilakukanskrining 

berdasarlan indeks jurnal dan hasil penelitiannya yang 

terbuktigayakepemimpinanterhadapkinerjakerjakaryawan,sehinggadidapatkan5j

urnalfulltextyangdilakukanreview. 

Hasil: Berdasarkan hasil analisis kualitatif terdapat hubungan antara gaya 

kepemimpinan terhadap kinerja karyawan. Persamaan dari kelima jurnal yaitu 

segi jenis penelitian dan inttrumen penelitian (berupa kuesioner). 

Kesimpulan: Hasil review melalui 5 artikel terkait, semua hasil penelitian 

menunjukkan responden ada pengaruh gaya kepemimpinan terhadap kinerja 

karyawan. Perbedaan dari masing-masing jurnal yaitu dari teknik pengambilan 

sampel, dan indikator pertanyaan dalam kuesioner antara satu jurnal dengan 

lainnya berbeda. 
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THE EFFECT OF LEADERSHIP STYLE ON EMPLOYEE 

PERFORMANCE IN PKM 

 

ABSTRACT 

 

Background:Leadershipistheartandskillofapersoninutilizinghispowertoinfluenceo

thers,tocarryoutcertainactivitiesdirectedatpredeterminedgoals.Theroleofaleaderisi

mportanttoachieveorganizationalgoals,especiallywithregardtoimprovingemployee

performance in carrying out their work. One of the factors that 

influenceleadershipisemployeeperformance.Highemployeeperformanceisexpected 

by the organization or agency. This study aims to determine 

theeffectofleadershipstyleonemployeeperformance. 

Methods:The study used the literature review method by searching for articles 

through Google Scholar and Garuda with the keywords leadership style, employee 

performance, job 

satisfaction.Found212articlesaccordingtokeywords.Atotalof79articleswereexecute

dbecausetheywerenotavailableinfull text. A total of 133 articles were then 

screened based on the journal 

indexandresearchresultswhichprovedleadershipstyleonemployeeworkperformance,

sothat5fulltextjournalswerereviewed. 

Results: Based on the results of qualitative analysis, there is a relationship 

between leadership style and employee performance. The similarities of the five 

journals are in terms of the type of research and the research instrument (in the 

form of a questionnaire). 

Conclusion: The results of a review through 5 related articles, all research results 

show that respondents have an influence on leadership style on employee 

performance. The difference between each journal is from the sampling technique, 

and the question indicators in the questionnaire are different from one journal to 

another. 
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